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Top	3	most	preferred	careers	answer

give	the	importance	of	measurement	in	the	kitchen.	Annyeong?!	I	need	help	Gamit	ang	sagutang	papel	,	unawain	ang	mga	sumusunod	na	tanong	at	isulat	ang	titik	ng	tamang	sagot	1.Alin	sa	mga	sumusunod	na	…	pangungusap	ang	nagsasaad	ng	kahalagahan	ng	paggamit	ng	abonong	organiko?	a.	Ang	paggamit	ng	abonong	organiko	ay	nakapagbibigay
ng	sapat	na	ani	at	nakatutulong	sa	pagpapalago	ng	mga	pananim.	b.	Dumarami	ang	mga	insekto	sa	halamanan	kung	nilalagyan	ng	abonong	organiko	ang	lupa.	c.	Tigang	ang	lupang	nilalagyan	ng	abonong	organiko.	d.	Nakadaragdag	sa	gawain	ang	paggawa	ng	abonong	organiko.	2.	Ano	ang	basket	composting?	a.	Paraan	ng	paggawa	ng	basket	na	yari
sa	yantok.	b.	Paraan	ng	pagpapabulok	ng	mga	basura	sa	isang	lalagyan	na	tulad	din	ng	compost	pit.	c.	Paraan	ng	paglalagay	ng	mga	halaman	sa	basket.	d.	Wala	sa	nabanggit.	3.	Bago	gamitin	ang	mga	nabulok	na	mga	bagay	tulad	ng	dahon,	gulay,	prutas,	tirang	pagkain	at	dumi	ng	hayop	ay	kailangang	palipasin	muna	ang	______________.	a.	Dalawang
araw	c.	Dalawang	oras	b.	Dalawang	linggo	d.	Dalawang	buwan	4.	Anu-ano	ang	kahalagahan	sa	paggawa	ng	abonong	organiko?	I.	Nakatutulong	ito	sa	mga	magsasaka	upang	mas	lumaki	ang	gastos	sa	paghahalaman.	II.	Pinapaganda	ang	kapasidad	ng	lupa	sa	paghawak	ng	tubig.	III.	Pinalalambot	nito	ang	lupa.	IV.	Pinapabuti	ang	daloy	ng	hangin	V.
Lahat	ng	nabanggit	ay	tama.	a.	I	at	II	b.	II,	III,	IV	c.	I,	III,	IV	d.	V	5.	Anu-ano	ang	mga	bagay	na	ginagawang	abonong	organiko?	I.	balat	ng	prutas	at	gulay	II.	Dumi	ng	hayop	III.	Diyaryo,	papel,	bote	IV.	Tuyong	damo	at	dahon	V.	Lahat	ng	nabanggit	ay	tama	A.	I,	II,	III	b.	II,	III,IV	c.	I,	II,IV	d.	V	Gawain	4	Ngayon	na	natutunan	mo	na	ang	pamamaraan	sa
paggawa	ng	abonong	organiko.	Libutin	ang	inyong	bahay	at	magsulat	ng	sampung	bagay	na	iyong	makik	…	ita	na	maaring	gawing	abonong	organiko	sa	kahon	sa	ibaba.	Mga	bagay	na	maaaring	gawing	organikong	pataba	Good	evening	pahelp	po	ulit	haha	Gawain	3	Punan	ng	angkop	na	salita/	lipon	ng	mga	salita	ang	patlang	upang	mabuo	ang	mga
kaisipan	ng	araling	ito.	Isul	…	at	ang	iyong	sagot	sa	iyong	sagutang	papel.	Maaring	maubos	ang	mga	sustansiya	sa	lupa	dahil	sa	paulit-ulit	na	pagtatanim	kaya	dinadagdagan	o	nilalagyan	ito	ng	(1)	_____________	upang	mapalitan	ang	mga	(2)	_______________________________.	Pinalalambot	ng	abonong	organiko	ang	lupa	at	pinabubuti	ang	daloy	ng	hangin
at	(3)	_________________________________________Ang	paggawa	ng	organikong	abono	ay	kaaya-ayang	gawain.	Ito’y	mahalaga	sa	paghahalaman	sapagkat	maaari	nitong	pagandahin	ang	(4)	_____________	ng	lupa	at	patabain	ang	halaman	nang	walang	gastos.	Ang	abonong	organiko	ay	napatunayang	(5)	__________________	sa	pagpapalago	ng	mga	pananim.	yan
sya	ghurl	pahelp	ako	@maltheajoelanGawain	2.	Kopyahin	ang	mga	sumusunod	na	pangungusap	sa	sagutang	papel.	Isulat	sa	patlang	ang	wastong	bilang	1	h	…	anggang	6	ayon	sa	pagkakasunod-sunod	na	hakbang	sa	paggawa	ng	organikong	pataba	gamit	ang	basket	composting.________	Ilagay	sa	lalagyan	ang	mga	nabubulok	na	bagay	tulad	ng	dahon,
prutas,	atbp.________	Takpan	ng	dahon	ng	saging	o	yero	upang	hindi	langawin________	Ulitin	ang	proseso	hanggang	mapuno	ang	lalagyan.________	Gumamit	ng	mga	lalagyang	maaring	iresaykel	tulad	ng	mga	gulong	ng	sasakyan,	lumang	dram,	atbp.________	Lagyan	muli	ng	lupa	at	diligan	ang	mga	binubulok	na	bagay.________	Bago	gamitin	ang
organikong	pataba	mula	sa	mga	nabulok	na	bagay	ay	palipasin	muna	ang	dalawang	buwan.	'DI	KO	SYA	MA-GETS	-_-	Gawain	1.	Kopyahin	sa	sagutang	papel.	Lagyan	ng	wastong	bilang	sa	patlang	ayon	sa	wastong	pagkakasunod-sunod	na	hakbang	sa	pagg	…	awa	ng	organikong	pataba	sa	compost	pit.	Lagyan	ng	bilang	1	hanggang	8	ang	patlang.
_________	Patungan	ito	muli	ng	lupa	o	apog	.	_________	Gawin	ang	pagtatambak	hanggang	mapuno	ang	hukay.	_________	Gumawa	ng	hukay	na	may	isang	metro	ang	lalim.	_________	Pagsama-samahin	ang	mga	natuyong	dahon,	nabubulok	na	gulay,	prutas,	pagkain	at	iba	pang	nabubulok	na	bagay.	_________	Hintaying	lumipas	ang	dalawang	buwan	o	higit
pa	bago	ito	gamiting	pataba.	_________	Ilagay	o	ilatag	ang	mga	nabubulok	na	bagay	sa	hukay	hanggang	umabot	ng	12	pulgada	o	30	sentemetro	ang	taas.	_________	Araw-araw	itong	diligan.	Takpan	ito	ng	kahit	anumang	pantakip.	_________	Ipatong	ang	mga	dumi	ng	hayop.	Multiple	Choice:	Direction:	Choose	the	letter	of	the	correct	answer.	Write	the
letter	of	your	choice	on	your	paper.	1	Which	of	the	following	is	used	f	…	or	storing	foods	to	prolong	its	freshness?	a.	Can	seamer	b.	Blender	c.	Centrifuge	d.	Refrigerator	2	it	is	the	science	of	safeguarding	people's	health	through	cleanliness.	a.	Cleaning	b.	Sanitation	3.	Which	of	the	following	is	used	to	measures	the	a.	Thermometer	b.	Refrigerator	c.
Disinfection	weight	of	ingredients?	c.	Spring	scale	4.	The	main	ingredient	in	preservation	by	sugar	concentration	are:	a	fruit	and	sugar/	sweetness	5.	Which	of	the	following	fruit	is	a	guava	b.	fruit	and	water	c.	fruit	and	flavoring	used	as	a	raw	material	for	sugar	concentrate?	c.strawberry	d	cashew	c.	texture	improver	d.	all	of	the	above	not	b.	soursop	6.
in	food	preparation,	the	function	of	sugar	is:	a	sweetening	agent	b.	preserving	agent	7.	It	is	a	water-soluble	substance	found	in	some	slightly	under	ripe	fruits	that	causes	jellies	to	set	a.	Sugar	b.	Pectin	8.	It	makes	the	jelly	firm	and	rigid	in	a.	Sugar	9.	Which	of	the	following	a.	Thermometer	structure	and	b.	Pectin	cannot	be	used	b.	Jeimeter	in	c.	Acids
d.	Juice	is	essential	for	flavor	and	gel	formation.	c.	Acids	sugar	concentrates?	c.	Refractometer	d.	Juice	d.	pH	meter	10.	Instrument	required	to	measure	the	hydrogen-ion	concentration	of	a	pectin	solution.	a.	Thermometer	b.	Jelmeter	c.	Refractometer	d.	pH	meter	11.	Juice	that	is	usually	used	to	supplement	the	acidity	of	fruits	lacking	in	tartness	a.
Lemon	b.	Apple	c.	Watermelon	12.	Instrument	used	to	measure	the	viscosity	of	a	pectin	solution.	a.	Thermometer	b.	leimeter	13.	The	temperature	sufficient	a.	Boiling	to	extract	the	pectin	d.	Melon	c.	Refractometer	d.	pH	meter	from	pulp	of	fruits.	b.	Simmering	c.	Frying	d.	Deep	Frying	14.	Length	of	time	for	processing	jelly	in	boiling	water	bath	to
prevent	the	growth	of	certain	molds.	a.	1-2	minutes	c.	3-4	minutes	c.	5-6	minutes	d.	7-8	minutes	15.	it	is	a	substance	having	a	sour	taste,	a	substance	with	a	pH	of	less	than	7.0.	a.	Sugar	b.	Pectin	16.	it	is	a	formation	or	solidification	of	a	gel.	a.	Gelatinization	b.	Jam	c.	Acids	d.	Syneresis	17.	It	is	a	food	additive	that	prolong	storage	life	of	foods.	a.	Sugar
18.	Fruit	pieces	thoroughly	a.	Glace	Fruit	b.	Preservatives	impregnated	with	b.	Bolled	Fruit	c.	Acids	heavy	syrup.	c.	Preserved	Fruit	d.	Juice	d.	Preservatives	di	Juice	d.	Blender	d.	Sanitization	di	sugar,	flavoring	and	water	d.	Jammed	Fruit	19.	An	instrument	used	to	measure	the	percent	soluble	solids,	referred	to	as	degrees	Brix,	in	concentration	of
sugars	expressed	in	terms	of	number	of	grains	of	sucrose	per	100	grams	of	liquid.	a.	Thermometer	b.	Jelmeter	c.	Refractometer	d.	pH	meter	20.	These	are	made	from	crushed	or	ground	fruit	and	usually	have	a	thick	consistency	due	to	high	pectin	a.	Conserves	b.	Preserves	c.	Marmalade	d.	Jams	21.	This	is	a	jelly	with	pieces	of	frult	suspended	in	it.
a.Conserves	b.	Preserves	c.	Marmalade	d.	Jams	22.	it	contains	whole	fruit	or	small	pieces	of	fruit	in	a	thick	sugar	syrup	Conserves	b.	Preserves	c	Marmalade	d.	Jam	23.	These	are	jams	made	from	a	mixture	of	fruits.	They	usually	contain	citrus	fruit,	nuts	and	raisins	&	Conserves	b.	Preserves	c.	Marmalade	24.	It	refers	to	the	firmness	of	the	processed
food.	a.	Consistency	b.	Syneresis	Water	Activity	25.	It	is	the	characteristic	of	being	seen	through	clearly.	a.	Consistency	b.	Syneresis	Water	Activity	d.	Jams	d.	Transparency	d.	Transparency	content.	Directions:	Re-arrange	the	steps	in	making	an	isometric	drawing	and	orthographic	sketching.	Write	A	as	the	first	step,	B	as	the	second	on	so	forth.	S	…
teps	in	Isometric	Drawing	______1.	draw	parallel	lines	to	the	width	and	depth	to	complete	the	three	faces	of	the	object	______	2.	draw	the	vertical	axis	and	then	lay	the	height.	______	3.	measure	the	width	and	depth	of	the	object.	______	4.	draw	the	left	and	right	degrees	cross	axis	Steps	in	Orthographic	Sketching	______	1.	draw	the	object	using	light
lines,	erasures	must	first	to	give	easier	time.	When	the	view	drawn	is	acceptable,	the	lines	will	be	made	darker.	______	2.	check	the	kind	of	view	you	wish	to	use	in	the	object.	Main	surfaces	are	sure	to	be	represented.	More	importantly,	make	sure	to	take	care	on	the	size	of	the	views	at	it	should	be	properly	proportioned.	______	3.	know	the	dimensions
of	the	object:	it	includes	the	length,	width	and	thickness.	Then	study	the	proportions	of	the	parts	and	the	whole	object.	*PAKI	AYOS	PO	NG	MGA	SAGOT	PLS	NEED	NAPO*	*PAG	DI	MAAYOS	REPORT*	*PAG	MAAYOS	MAY	SURPRISE*	CONCEPT	PLAN-Empowerment	technologiesCommunity	Problem:	Vicinity:	Campaign	Name:	Type	of	Social	Media
Used:	Website	Used:	What	will	be	the	content	of	…	your	social	media	site?	Why	did	you	choose	that	type	of	social	media?	Why	did	you	choose	that	website?pls	po	pakisagutan	po	nag	maayos	Choose	one	product	that	can	be	seen	at	home	that	makes	your	life	easy	and	prepare	a	brief	description	of	it.	Every	artist	was	first	an	amateur.	—Ralph	Waldo
Emerson,	author	By	the	end	of	this	section,	you	will	be	able	to:	Understand	personality	preferences	based	on	the	Myers-Briggs	Type	Indicator®	(MBTI).	Explore	the	qualities	of	personality	types	that	you	most	identify	with.	Research	job	titles	that	matches	your	preferred	work	styles.	List	specific	skills	that	will	be	necessary	for	your	career	path	List
transferable	skills	that	will	be	valuable	for	any	career	path	Identify	your	skills	and	interests	according	to	Dr.	John	Holland’s	Occupational	Themes	Determine	career	paths	that	align	with	your	occupational	code	Explain	how	to	acquire	necessary	skills,	both	in	and	out	of	class,	for	your	career	goals	Now	that	you	have	reviewed	the	concepts	of	goal
setting	and	identified	values	most	important	to	you,	the	next	part	of	the	career	development	process	will	help	you	to	reflect	on	personal	preferences.	By	doing	this,	you	will	understand	the	work	environment	that	you	will	naturally	find	a	greater	fit	in.	The	career	development	process	is	all	about	you.	You	are	a	unique	individual	with	a	distinct
combination	of	personality	traits,	skills,	and	interests,	skills.	Self	knowledge	can	help	you	in	your	career	decision-making	process	to	discover	careers	that	are	the	best	match	for	you.	Personality	Type	Taking	the	time	to	ensure	that	your	personality	is	compatible	with	your	career	choice	is	extremely	important.	If	you	do	not	invest	the	time	now	to	figure
out	what	makes	you	happy	and	keeps	you	motivated	everyday,	you	could	be	very	unhappy	in	the	future.	But	why	is	personality	so	important?	Learning	about	your	personality	allows	you	to	think	about	your	emotions,	behaviors,	and	ways	of	thinking	on	a	day	to	day	basis.	For	example,	do	you	prefer	to	work	alone	or	do	you	prefer	to	work	with	others?
Would	you	be	content	in	a	career	that	requires	that	you	are	extremely	organized	and	have	a	set	schedule?	Or	are	you	the	type	of	person	that	likes	to	have	an	open,	flexible	schedule	that	allows	you	to	be	spontaneous?	This	information	will	assist	you	in	deciding	which	career(s)	match	with	your	personality	preferences.	To	review	personality
preferences,	one	of	the	most	common	tools	used	to	understand	personality	preferences	is	based	on	the	personality	theory	from	Myers	and	Briggs.	Businesses	use	the	Myers-Briggs	Type	Indicator®	(MBTI)	to	find	out	more	about	the	personalities	of	their	potential	employees	(very	commonly	used	by	police	departments),	some	universities	use	the	MBTI
to	learn	more	about	the	personalities	of	potential	graduate	students	considering	psychology,	counseling,	and	social	work	fields,	and	it	commonly	used	in	couples	therapy	(to	help	both	individuals	in	a	relationship	understand	each	other	and	their	behaviors	better).	Watch	the	following	video	to	get	an	introduction	of	four	facets	that	comprise	the	16
possible	personality	types.	Personality	Theory:	The	4	Facets	Extroversion-Introversion	(EI):	how	you	get	your	energy	and	where	you	prefer	to	focus	your	attention	Sensing-Intuition	(SN):	how	you	take	in	information	about	the	world	around	you	Thinking-Feeling	(TF):	how	you	like	to	make	decisions	Judging-Perceiving	(JP):	how	you	prefer	to	organize
your	life	Complete	the	following	activity	to	identify	your	personality	type	based	on	your	own	self	reflection.	As	part	of	the	course	requirement,	you	will	also	be	taking	the	MBTI	personality	test	through	our	career	center.	Please	check	the	syllabus	for	instructions.	You	can	complete	the	following	quick	activity	to	self	identify	your	personality	type.	Then
compare	the	results	with	the	actual	MBTI	assessment	to	see	how	your	results	are	similar	and	different.	Read	descriptions	for	the	four	facets.	Pick	which	is	more	like	you.	E	(Extraversion)	or	I	(Introversion)?	S	(Sensing)	or	N?	(Intuition)?	T	(Thinking)	or	F?	(Feeling)?	J	(Judging)	or	P?	(Perceiving)?	Could	be	described	as:	Talkative,	outgoing	Like	to	be	in
a	fast-paced	environment	Tend	to	work	out	ideas	with	other,	think	aloud	Enjoy	being	the	center	of	attention	Then	you	prefer														(E)	Extraversion	Could	be	described	as:	Reserved,	private	Prefer	a	slower	pace	with	time	for	contemplation	Tend	to	think	things	through	inside	your	head	Would	rather	observe	then	be	the	center	of	attention	Then	you
prefer														(I)	Introversion	Could	be	described	as:	Focus	on	the	reality	of	how	things	are	Pay	attention	to	concrete	facts	and	details	Prefer	ideas	that	have	practical	applications	Like	to	describe	things	in	a	specific,	literal	way	Then	you	prefer					(S)	Sensing	Could	be	described	as:	Imagine	the	possibilities	of	how	things	could	be	Notice	the	big
picture,	see	how	everything	connects	Enjoy	ideas	and	concepts	for	their	own	sake	Like	to	be	describe	in	a	way	figurative,	poetic	Then	you	prefer														(N)	Intuition	Could	be	described	as:	Make	decision	in	an	impersonal	way,	using	logical	reasoning	Value	justice,	fairness	Enjoy	finding	the	flaws	in	an	arguments	Could	be	described	as	reasonable,
level-headed	Then	you	prefer															(T)	Thinking	Could	be	described	as:	Base	you	decision	on	personal	values	and	how	our	actions	affect	others	Value	harmony,	forgiveness	Like	to	please	others	and	point	out	the	best	in	people	Could	be	described	as	warm	empathetic	Then	you	prefer														(F)	Feeling	Could	be	described	as:	Prefer	to	have	matters
settled	Think	rules	and	deadlines	should	be	respected	Prefer	to	have	a	detailed	step-by-step	instructions	Make	plans,	want	to	know	what	you’re	getting	into	Then	you	prefer														(J)	Judging	Could	be	described	as:	Prefer	to	leave	your	options	open	See	rules	and	deadlines	as	flexible	Like	to	improvise	and	make	things	up	as	you	go	Are	spontaneous,
enjoy	surprise	and	new	situations	Then	you	prefer														(P)Perceiving	What	is	your	4-letter	personality	type?	__	__	__	__	The	following	are	brief	descriptions	of	the	16	personality	types	from	Humanmetrics.	Click	on	your	personality	type	or	a	similar	type	to	see	which	describes	you	best.	Work	Styles	O*NET	OnLine	provides	an	online	tool	that	helps
you	to	review	your	personal	characteristics	and	how	they	can	affect	how	well	one	performs	a	job.	This	tool	is	available	via	the	Work	Styles	search	function	on	O*NET	OnLine.	You	can	browse	O*Net	data	by	clicking	on	the	quality	that	you	think	best	represents	you	including	achievement,	innovation,	and	leadership	to	explore	the	different	jobs	that	will
require	the	specific	characteristic.	Skills	In	addition	to	personality,	skills	are	also	important	to	consider	in	the	career	development	process.	If	you	lived	and	worked	in	colonial	times	in	the	United	States,	what	skills	would	you	need	to	be	gainfully	employed?	What	kind	of	person	would	your	employer	want	you	to	be?	And	how	different	would	your	skills
and	aptitudes	be	then,	compared	to	today?	Many	industries	that	developed	during	the	1600s–1700s,	such	as	health	care,	publishing,	manufacturing,	construction,	finance,	and	farming,	are	still	with	us	today.	And	the	professional	abilities,	aptitudes,	and	values	required	in	those	industries	are	many	of	the	same	ones	employers	seek	today.	For	example,
in	the	health	care	field	then,	just	like	today,	employers	looked	for	professionals	with	scientific	insight,	active	listening	skills,	a	service	orientation,	oral	comprehension	abilities,	and	teamwork	skills.	And	in	the	financial	field	then,	just	like	today,	employers	looked	for	economics	and	accounting	skills,	mathematical	reasoning	skills,	clerical	and
administrative	skills,	and	deductive	reasoning.	Why	is	it	that	with	the	passage	of	time	and	all	the	changes	in	the	work	world,	some	skills	remain	unchanged	(or	little	changed)?	The	answer	might	lie	in	the	fact	there	are	are	two	main	types	of	skills	that	employers	look	for:	hard	skills	and	soft	skills.	Hard	Skills	&	Soft	Skills	Hard	skills	are	concrete	or
objective	abilities	that	you	learn	and	perhaps	have	mastered.	They	are	skills	you	can	easily	quantify,	like	using	a	computer,	speaking	a	foreign	language,	or	operating	a	machine.	You	might	earn	a	certificate,	a	college	degree,	or	other	credentials	that	attest	to	your	hard-skill	competencies.	Obviously,	because	of	changes	in	technology,	the	hard	skills
required	by	industries	today	are	vastly	different	from	those	required	centuries	ago.	Soft	skills,	on	the	other	hand,	are	subjective	skills	that	have	changed	very	little	over	time.	Such	skills	might	pertain	to	the	way	you	relate	to	people,	or	the	way	you	think,	or	the	ways	in	which	you	behave—for	example,	listening	attentively,	working	well	in	groups,	and
speaking	clearly.	Soft	skills	are	sometimes	also	called	“transferable	skills”	because	you	can	easily	transfer	them	from	job	to	job	or	profession	to	profession	without	much	training.	Employers	want	individuals	who	have	the	necessary	hard	and	soft	skills	to	do	the	job	well	and	adapt	to	changes	in	the	workplace.	Soft	skills	may	be	especially	in	demand
today	because	employers	are	generally	equipped	to	train	new	employees	in	a	hard	skill—by	training	them	to	use	new	computer	software,	for	instance—but	it’s	much	more	difficult	to	teach	an	employee	a	soft	skill	such	as	developing	rapport	with	coworkers	or	knowing	how	to	manage	conflict.	An	employer	might	rather	hire	an	inexperienced	worker
who	can	pay	close	attention	to	details	than	an	experienced	worker	who	might	cause	problems	on	a	work	team.	In	this	section,	you	will	look	at	ways	of	identifying	and	building	particular	hard	and	soft	skills	that	will	be	necessary	for	your	career	path.	You	will	also	learn	how	to	use	your	time	and	resources	wisely	to	acquire	critical	skills	for	your	career
goals.	Transferable	Skills	for	Any	Career	Path	Transferable	(soft)	skills	may	be	used	in	multiple	professions.	They	include,	but	are	by	no	means	limited	to,	skills	listed	below:	Dependable	and	punctual	(showing	up	on	time,	ready	to	work,	not	being	a	liability)	Self-motivated	Enthusiastic	Committed	Willing	to	learn	(lifelong	learner)	Able	to	accept
constructive	criticism	A	good	problem	solver	Strong	in	customer	service	skills	Adaptable	(willing	to	change	and	take	on	new	challenges)	A	team	player	Positive	attitude	Strong	communication	skills	Good	in	essential	work	skills	(following	instructions,	possessing	critical	thinking	skills,	knowing	limits)	Ethical	Safety	conscious	Honest	Strong	in	time
management	For	more	extensive	exploration,	visit	this	checklist	of	transferable	skills	from	Community	Employment	Services	in	Woodstock,	Ontario.	These	skills	are	transferable	because	they	are	positive	attributes	that	are	invaluable	in	practically	any	kind	of	work.	They	also	do	not	require	much	training	from	an	employer—you	have	them	already	and
take	them	with	you	wherever	you	go.	Soft	skills	are	a	big	part	of	your	“total	me”	package.	So,	identify	the	soft	skills	that	show	you	off	the	best,	and	identify	the	ones	that	prospective	employers	are	looking	for.	By	comparing	both	sets,	you	can	more	directly	gear	your	job	search	to	your	strongest	professional	qualities.	Objective:	To	self	identify	your	Top
5	transferable	(soft)	skills,	skills	you	are	good	at,	and	those	skills	you	wish	to	learn	or	develop	further.	Instructions:	Review	the	list	of	transferable	skills	list	and	additional	checklist	of	transferable	skills	above	to	complete	the	chart	below.	Top	5	Skills	I	Enjoy	Using	Top	5	Skills	That	Come	Naturally	Top	5	Skills	I	Want	to	Learn		1		2		3		4		5	10	Top	Skills
You	Need	to	Get	a	Job	When	You	Graduate	The	following	video	summarizes	the	ten	top	skills	that	the	Target	corporation	believes	will	get	you	a	job	when	you	graduate.	You	can	read	a	transcript	of	the	video	here.	Assessing	Your	Skills	and	Interests	In	this	section	you	will	continue	to	assess	your	skills	and	your	interests	in	more	depth.	Most	career
assessment	tests	created	to	measure	skills	and	interests	are	based	on	the	career	theory	developed	by	Dr.	John	Holland.	The	following	video	provides	you	with	an	introduction	to	the	world	of	work	and	Holland’s	Occupational	Themes:	As	mentioned	in	the	video,	Holland	defined	six	categories	of	people	based	on	personality,	interests,	and	skills:	Realistic:
These	people	describe	themselves	as	honest,	loyal,	and	practical.	They	are	doers	more	than	thinkers.	They	have	strong	mechanical,	motor,	and	athletic	abilities;	like	the	outdoors;	and	prefer	working	with	machines,	tools,	plants,	and	animals.	Investigative:	These	people	love	problem	solving	and	analytical	skills.	They	are	intellectually	stimulated	and
often	mathematically	or	scientifically	inclined;	like	to	observe,	learn,	and	evaluate;	prefer	working	alone;	and	are	reserved.	Artistic:	These	people	are	the	“free	spirits.”	They	are	creative,	emotional,	intuitive,	and	idealistic;	have	a	flair	for	communicating	ideas;	dislike	structure	and	prefer	working	independently;	and	like	to	sing,	write,	act,	paint,	and
think	creatively.	They	are	similar	to	the	investigative	type	but	are	interested	in	the	artistic	and	aesthetic	aspects	of	things	more	than	the	scientific.	Social:	These	are	“people”	people.	They	are	friendly	and	outgoing;	love	to	help	others,	make	a	difference,	or	both;	have	strong	verbal	and	personal	skills	and	teaching	abilities;	and	are	less	likely	to	engage
in	intellectual	or	physical	activity.	Enterprising:	These	people	are	confident,	assertive	risk	takers.	They	are	sociable;	enjoy	speaking	and	leadership;	like	to	persuade	rather	than	guide;	like	to	use	their	influence;	have	strong	interpersonal	skills;	and	are	status	conscious.	Conventional:	These	people	are	dependable,	detail	oriented,	disciplined,	precise,
persistent,	and	practical;	value	order;	and	are	good	at	clerical	and	numerical	tasks.	They	work	well	with	people	and	data,	so	they	are	good	organizers,	schedulers,	and	project	managers.	Objective:	To	determine	your	occupational	types	and	code	Instructions:	Using	the	descriptions	above,	choose	the	three	types	that	most	closely	describe	you	and	list
them	in	order	in	the	following	table.	Most	people	are	combinations	of	two	or	sometimes	three	types.	Then	list	the	specific	words	or	attributes	that	you	feel	describe	you	best.	After	determining	your	primary,	secondary,	and	tertiary	occupational	types,	take	the	first	initial	for	each	type,	in	order,	to	establish	your	occupational	code.	Note:	Your
occupational	code	is	made	up	of	the	initials	of	the	three	personality	types	you	selected,	in	order.	My	occupational	code:			___		___		___	(For	example:	if	Social,	Enterprising,	and	Conventional	are	your	top	three	occupational	types,	your	occupational	code	would	be:		S	E	C)	Now	that	you	have	determined	your	top	three	occupational	types,	you	can	begin	to
explore	the	types	of	careers	that	may	be	best	suited	for	you.	Holland	studied	people	who	were	successful	and	happy	in	many	occupations	and	matched	their	occupations	to	their	occupational	type,	creating	a	description	of	the	types	of	occupations	that	are	best	suited	to	each	personality	type.	Just	as	many	individuals	are	more	than	one	personality	type,
many	jobs	show	a	strong	correlation	to	more	than	one	occupational	type.	This	is	a	rough	beginning	to	finding	your	occupational	type,	but	you	will	soon	be	seeking	out	more	detailed	results	from	the	Strong	Interest	Inventory	assessment	as	a	part	of	this	course.	Use	the	top	thee	occupation	types	you	defined	in	Exercise	4.2	“What’s	Your	Occupational
Type?”	to	help	identify	careers	you	may	want	to	consider	from	the	table	below.	Table	4.1	Occupational	Options	by	Type	Ideal	Environments	Sample	Occupations	Realistic	Structured	Clear	lines	of	authority	Work	with	things	and	tools	Casual	dress	Focus	on	tangible	results	or	well-thought-out	goals	Contractor	Emergency	medical	technician	(EMT)
Mechanic	Military	career	Packaging	engineer	Investigative	Nonstructured	Research	oriented	Intellectual	Work	with	ideas	and	data	Pharmacist	Lab	technician	Nanotechnologist	Geologist	College	professor	Artistic	Nonstructured	Creative	Rewards	unconventional	and	aesthetic	approaches	Creation	of	products	and	ideas	Advertising	career	Architect
Animator	Musician	Journalist	Social	Collaborative	Collegial	Work	with	people	and	on	people-related	problems/issues	Work	as	a	team	or	community	Teacher	Geriatric	counselor	Correctional	officer	Coach	Nurse	Enterprising	Typical	business	environment	Results	oriented	Driven	Work	with	people	and	data	Entrepreneurial	Power	focused	Sales	manager
Banker	Lawyer	Business	owner	Restaurant	manager	Conventional	Orderly	Clear	rules	and	policies	Consistent	processes	Work	with	systems	to	manipulate	and	organize	data	Control	and	handling	of	money	Auditor	Insurance	underwriter	Bank	teller	Office	manager	Database	manager	You	can	also	check	out	Gottfredson	and	Holland’s	Dictionary	of
Holland	Occupational	Codes	in	the	reference	section	of	your	library	or	use	the	Department	of	Labor’s	O*Net	(	to	get	a	deeper	understanding	of	your	occupation.	For	each	occupation,	O*Net	lists	the	type	of	work,	the	work	environment,	the	skills	and	education	required,	and	the	job	outlook	for	that	occupation.	This	is	a	truly	rich	resource	that	you
should	get	to	know.	You	may	now	have	a	list	of	careers	you	want	to	explore.	But	there	are	other	factors	you	will	need	to	take	into	consideration	as	well.	It	is	important	to	use	your	creative	thinking	skills	to	come	up	with	alternative	“right”	answers	to	factors	that	may	present	an	obstacle	to	pursuing	the	right	career.	Timing.	How	much	time	must	I
invest	before	I	actually	start	making	money	in	this	career?	Will	I	need	to	spend	additional	time	in	school?	Is	there	a	certification	process	that	requires	a	specific	amount	of	experience?	If	so,	can	I	afford	to	wait?	Finances.	Will	this	career	provide	me	with	the	kind	of	income	I	need	in	the	short	term	and	the	security	I’ll	want	in	the	longer	term?	What
investment	will	I	need	to	make	to	be	successful	in	this	field	(education,	tools,	franchise	fees,	etc.)?	Location.	Does	this	career	require	me	to	relocate?	Is	the	ideal	location	for	this	career	somewhere	I	would	like	to	live?	Is	it	somewhere	my	family	would	like	to	live?	Family/personal.	How	will	this	career	affect	my	personal	and	family	life?	Do	friends	and
family	members	who	know	me	well	feel	strongly	(for	or	against)	about	this	career	choice?	How	important	is	their	input?	It	may	seem	odd	to	be	thinking	about	life	after	school,	especially	if	you	are	just	getting	started.	But	you	will	soon	be	making	decisions	about	your	future,	and	regardless	of	the	direction	you	may	choose,	there	is	a	lot	you	can	do	while
still	in	college.	You	will	need	to	focus	your	studies	by	choosing	a	major.	You	should	find	opportunities	to	explore	the	careers	that	interest	you.	You	can	ensure	that	you	are	building	the	right	kind	of	experience	on	which	to	base	a	successful	career.	These	steps	will	make	your	dreams	come	to	life	and	make	them	achievable.	Start	by	developing	a
relationship	with	a	counselor	in	the	Counseling/Transfer	Centers	in	the	S	Building,	SAC	Career/CTE	Center	staff,	or	an	Undecided	Majors	Counselor	in	L-222.	Another	great	resource	is	SAC’s	Undecided	Majors	website	.	It	provides	several	helpful	career	exploration	links.	All	too	often	students	engage	these	counselors	only	near	the	end	of	their	college
days,	when	the	pressure	is	just	on	getting	a	job—any	job—after	having	completed	a	degree.	But	these	counselors	can	be	of	great	help	in	matching	your	interests	to	a	career	and	in	ensuring	you	are	gathering	the	right	kind	of	experience	to	put	you	at	the	top	of	the	recruiting	heap.	Keep	in	mind	that	deciding	on	and	pursuing	a	career	is	an	ongoing
process.	The	more	you	learn	about	yourself	and	the	career	options	that	best	suit	you,	the	more	you	will	need	to	fine-tune	your	career	plan.	Don’t	be	afraid	to	consider	new	ideas,	but	don’t	make	changes	without	careful	consideration.	Career	planning	is	exciting:	learning	about	yourself	and	about	career	opportunities,	and	considering	the	factors	that
can	affect	your	decision,	should	be	a	core	part	of	your	thoughts	while	in	college.	Learn	Specific	Skills	Necessary	for	Your	Career	Path	The	table	below	lists	four	resources	to	help	you	determine	which	concrete	skills	are	needed	for	all	kinds	of	professions.	You	can	even	discover	where	you	might	gain	some	of	the	skills	and	which	courses	you	might	take.
Spend	some	time	reviewing	each	resource.	You	will	find	many	interesting	and	exciting	options.	When	you’re	finished,	you	may	decide	that	there	are	so	many	interesting	professions	in	the	world	that	it’s	difficult	to	choose	just	one.	This	is	a	good	problem	to	have!	Table	4.2		Online	Skills	Identification	Resources	RESOURCE	DESCRIPTION	1	Career
Aptitude	Test	(Rasmussen	College)	This	test	helps	you	match	your	skills	to	a	particular	career	that’s	right	for	you.	Use	a	sliding	scale	to	indicate	your	level	of	skill	in	the	following	skill	areas:	artistic,	interpersonal,	communication,	managerial,	mathematics,	mechanical,	and	science.	Press	the	Update	Results	button	and	receive	a	customized	list
customized	of	career	suggestions	tailored	to	you,	based	on	data	from	the	U.S.	Bureau	of	Labor	Statistics.	You	can	filter	by	salary,	expected	growth,	and	education.	2	Skills	Profiler	(Career	OneStop	from	the	U.S.	Department	of	Labor)	Use	the	Skills	Profiler	to	create	a	list	of	your	skills,	and	match	your	skills	to	job	types	that	use	those	skills.	Plan	to
spend	about	20	minutes	completing	your	profile.	You	can	start	with	a	job	type	to	find	skills	you	need	for	a	current	or	future	job.	Or	if	you	are	not	sure	what	kind	of	job	is	right	for	you,	start	by	rating	your	own	skills	to	find	a	job	type	match.	When	your	skills	profile	is	complete,	you	can	print	it	or	save	it.	3	O*Net	OnLine	This	U.S.	government	website
helps	job	seekers	answer	two	of	their	toughest	questions:	“What	jobs	can	I	get	with	my	skills	and	training?”	and	“What	skills	and	training	do	I	need	to	get	this	job?”	Browse	groups	of	similar	occupations	to	explore	careers.	Choose	from	industry,	field	of	work,	science	area,	and	more.	Focus	on	occupations	that	use	a	specific	tool	or	software.	Explore
occupations	that	need	your	skills.	Connect	to	a	wealth	of	O*NET	data.	Enter	a	code	or	title	from	another	classification	to	find	the	related	O*NET-SOC	occupation.	4	Suggested	Courses	to	Develop	Skills	that	Prospective	Employers	Want	(Psych	Web)	If	you	are	trying	to	strengthen	particular	skills,	certain	courses	may	be	helpful.	The	list	at	this	site	is
based	on	courses	offered	on	many	campuses	and	some	of	the	skills	the	courses	emphasize.	Acquiring	Necessary	Skills	(both	in	and	out	of	class)	for	Your	Career	Goals	“Lifelong	learning”	is	a	buzz	phrase	in	the	twentieth-first	century	because	we	are	inundated	with	new	technology	and	information	all	the	time,	and	those	who	know	how	to	learn,
continuously,	are	in	the	best	position	to	keep	up	and	take	advantage	of	these	changes.	Think	of	all	the	information	resources	around	you:	colleges	and	universities,	libraries,	the	Internet,	videos,	games,	books,	films—the	list	goes	on.	With	these	resources	at	your	disposal,	how	can	you	best	position	yourself	for	lifelong	learning	and	a	strong,	viable
career?	Which	hard	and	soft	skills	are	most	important?	What	are	employers	really	looking	for?	The	following	list	was	inspired	by	the	remarks	of	Mark	Atwood,	director	of	open-source	engagement	at	Hewlett-Packard	Enterprise.	It	contains	excellent	practical	advice.	Learn	how	to	write	clearly.	After	you’ve	written	something,	have	people	edit	it.	Then
rewrite	it,	taking	into	account	the	feedback	you	received.	Write	all	the	time.	Learn	how	to	speak.	Speak	clearly	on	the	phone	and	at	a	table.	For	public	speaking,	try	Toastmasters.	“Meet	and	speak.	Speak	and	write.”	Be	reachable.	Publish	your	email	so	that	people	can	contact	you.	Don’t	worry	about	spam.	Learn	about	computers	and	computing,	even
if	you	aren’t	gearing	for	a	career	in	information	technology.	Learn	something	entirely	new	every	six	to	twelve	months.	Build	relationships	within	your	community.	Use	tools	like	Meetup.com	and	search	for	clubs	at	local	schools,	libraries,	and	centers.	Then,	seek	out	remote	people	around	the	country	and	world.	Learn	about	them	and	their	projects	first
by	searching	the	Internet.	Attend	conferences	and	events.	This	is	a	great	way	to	network	with	people	and	meet	them	face-to-face.	Find	a	project	and	get	involved.	Start	reading	questions	and	answers,	then	start	answering	questions.	Collaborate	with	people	all	over	the	world.	Keep	your	LinkedIn	profile	and	social	media	profiles	up-to-date.	Be	findable.
Keep	learning.	Skills	will	often	beat	smarts.	Be	sure	to	schedule	time	for	learning	and	having	fun!	Just	Get	Involved	After	you’ve	networked	with	enough	people	and	built	up	your	reputation,	your	peers	can	connect	you	with	job	openings	that	may	be	a	good	fit	for	your	skills.	The	video,	below,	from	Monash	University	in	Australia	offers	the	following
tips:	Get	involved	in	part-time	work	Get	involved	in	extracurricular	activities	Get	involved	with	employment	and	career	development	“Just	Get	involved.	There	are	so	many	opportunities	and	open	doors	for	you.”	Key	Takeaways	The	right	career	for	you	depends	on	your	interests,	your	personality,	and	your	skills.	Learning	about	your	personality	helps
you	to	think	about	your	emotions,	behaviors,	and	ways	of	thinking	on	a	day	to	day	basis.	An	awareness	of	these	things	will	help	you	to	find	a	career	that	compliments	your	personality.	Employers	look	for	both	hard	and	soft	(transferable)	skills	in	future	employees;	however	transferable	skills	may	be	in	more	demand	because	they	help	people	adapt	to	a
variety	of	different	jobs	and	professions	without	much	training.	Defining	your	occupational	type	may	confirm	career	choices	you	have	already	made	and	open	entirely	new	options	for	you.	Connect	with	a	college	counselor	early	in	your	career	development	process	to	help	you	match	your	skills,	personality	and	interests	with	potential	jobs	and	eventually
a	career	that	best	suits	you.	Career	planning	is	an	ongoing	process	involving	knowing	yourself,	knowing	about	career	options,	and	understanding	the	context	in	which	your	decisions	will	be	made.
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