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Evesham	township	police	department	address

[History:	Adopted	by	the	Township	Council	of	the	Township	of	EVESHAM	10-21-2003	from	ORD.	No.	21-10-2003.	[1]	Amendments	detected	where	applicable.]	General	References	salaries	and	compensation	-	Ã	¢	â,¬	"See	ch.	30.	A.	There	will	be	a	full-time	police	department	and	for	the	city	of	Evesham,	in	Burlington	County.	B	.	The	official	name	of
that	police	department	will	be	"Evesham	Township	Police	Department".	C.	The	Police	Department:	(1)	preserves	public	peace	and	preserve	the	order	in	all	the	elections	and	public	meetings	and	assembly.	(2)	Protect	Life	and	property.	(3)	Detects,	stops	and	pursue	the	offenders	of	the	laws	of	the	New	Jersey	State	and	the	ordinances	of	the	village	of
Evesham.	(4)	Provide	a	correct	presence	of	police	and	protection	during	emergencies.	(5)	Provide.	Appearances	in	court	when	necessary.	(6)	Ã,	direct	traffic	and	control.	(7)	is	fully	cooperating	with	the	police	and	persecutable	authorities	of	federal	governments,	state	and	county.	(8)	Maintain	these	training	programs	of	the	police	as	they	can	be	NEC
Beers	and	their	own	for	the	efficient	and	effective	organization	of	the	Police	Department.	A.	The	competent	authority,	as	the	term	is	used	in	N.J.S.	40a:	14-118,	will	be	the	city	manager.	The	director	of	Township	is	responsible	for	the	government	body	for	the	general	performance	of	the	Police	Department.	The	director	of	the	township	adopts	and
promulgates	rules	and	regulations	for	the	government	of	the	police	department	and	the	discipline	of	its	members.	B.	If	not	foreseen	in	N.J.S.	40a:	14-118,	the	boarding	body	and	individuals	who	will	act	in	all	issues	related	to	the	police	function	as	a	body,	or	through	the	city	manager.	C.Ã,	the	police	chief	must	be	the	head	of	the	police	department	and
will	be	directly	responsible	towards	the	Township	Manager	for	its	efficiency	and	operations	day	by	day.	In	accordance	with	policies	from	Township	Manager,	the	police	chief	must:	(1)	Â	Administer	and	enforce	theand	emergency	special	regulations	and	directives	for	the	provision	and	discipline	of	the	department	and	its	officers	and	its	staff.	(2)	Have,
exercise	and	download	the	functions,	powers	and	duties	of	the	police	department.	(3)	Prescribe	the	tasks	and	assignments	of	all	members	and	officers.	(4)	Delegate	such	authority,	as	it	may	be	deemed	necessary	for	the	effective	functioning	of	the	police	department,	to	be	exercised	under	the	direction	of	the	police	chief	and	supervision.	(5)	Maintain
the	good	order	and	discipline	of	the	department.	(6)	Report	at	least	monthly	to	the	Township	Manager	Manager	Manager,	in	such	form	as	prescribe	the	Township	Manager,	on	the	operation	of	the	Police	Department	during	the	previous	month	and	make	such	reports	as	may	be	required	by	the	Township	Manager.	A.	The	police	department	consists	of	a
police	force	and	another	nonworn	staff	or	civil	staff	as	the	township	manager	appoints.	The	police	force	consists	of	a	police	chief,	two	captains,	no	more	than	eight	tenants,	11	sergeants,	no	more	than	four	corporals,	and	63	patrols,	which	include	full-time	patrolman	assigned	as	school	resources	officers.	Such	employees	perform	and	obey	all	orders
and	instructions	of	the	chief	of	police	or	his	absence,	his	designated.	In	case	an	officer	in	any	of	these	positions	is	to	leave	immediately	preceding	an	announced	retirement	or	a	suspension	with	the	intention	of	firing,	the	Township	Manager	may,	for	the	efficiency	of	the	department,	appoint	a	replacement	to	serve	in	the	vacant	position.	The	Township
Manager	can	also	choose	to	leave	a	vacant	position	to	undertake	a	review	of	the	fact	that	the	current	organization	table	is	still	useful	for	the	police	mission.	The	township	manager	must	have	up	to	a	year	from	the	actual	date	of	theor	of	resignation	to	appoint	/	promote	a	replacement	in	order	to	conduct	a	research	and	research	process	in	depth,
exhibitions	and	competitive.	[Inhabited	8-16-2011	from	Ord.	Ninth.	9-17-2013	by	ord.	no.	26-9-2013;	2-9-2016	by	ord.	no.	1-2-2016;	9-12-2017	by	ord.	no.	23-9-2017;	2-6-2018	by	ord.	no.	1-2-2018;	5-8-2018	by	ord.	no.	9-5-2018]	b.	Township	council	can	reduce	strength	for	economic	reasons.	in	accordance	with	n.j.s.a.	40a:	14-143,	the	management
body,	if	they	consider	it	necessary	for	economic	reasons,	can	reduce	the	number	of	members	and	officers	of	the	police	or	force	department	or	their	degrees	or	row.	In	the	event	of	demotion	from	higher	ranks,	officers	or	members	must	be	so	demoted,	it	is	in	the	reverse	order	of	their	appointment.	When	the	service	of	members	or	officers	is	finished,
this	resolution	must	be	in	the	opposite	order	of	their	appointment.	any	member	or	official	who	is	demoted	or	whose	service	is	terminated	due	to	such	a	decrease	is	made	on	a	special	list	for	employment,	and	in	the	case	of	subsequent	promotions,	such	a	person	must	be	restored	to	its	original	degree	and,	in	the	case	of	termination	of	the	service	and
again	appointment,	the	prior	consideration	is	given	to	persons	on	this	special	employment	list.	c.	there	are	also	such	clerical	employees,	secretarial	and	administrative	staff,	community	service	agents,	discouraging	guards	and	police	technicians	as	the	township	manager	appoints.	These	employees	will	not	be	members	of	the	police	department	in
accordance	with	any	provision	of	Chapter	14,	Title	40a,	of	the	revised	statutes	of	the	new	jersey,	as	amended	and	integrated.	Such	employees	perform	and	obey	all	orders	and	instructions	of	the	chief	of	police	or	his	absence,	his	designated.	the	salaries	and	compensation	of	the	chief	of	police	are	set	by	the	order.	Other	employees	of	the	police
department	are	set	by	their	collective	bargaining	agreements	or	by	order	in	the	absence	of	a	collective	bargaining	agreement.	Township	councilThe	remuneration	rate	for	DIEM	or	remuneration	time	for	special	ordinance.	No	staff	will	be	As	a	member	of	the	Police	Department,	unless	there	is	satisfactory	tests	that	he	/	her:	A.	is	a	citizen	of	the	United
States.	W	C.	You	can	read,	write	and	speak	English	language	well	and	intelligently.	D.	is	of	a	good	moral	character	and	without	conviction	of	any	crime	that	constitutes	an	indiscritable	crime	or	any	crime	or	offended	that	involves	moral	turbulence.	E.	is	able	to	overcome	such	written,	oral,	physical	and	psychological	examinations	as	they	must	be
selected	by	the	Township	Manager	and	satisfy	essential	work	functions.	F.	is	a	graduate	from	a	high	school	or	must	have	formal	training	or	training	that	shows	the	achievement	of	the	level	represented	by	a	degree	from	high	school	with	a	minimum	of	60	university	credits	from	an	accredited	college.	Two	years	of	active	military	service	(or	coastal
guard)	with	a	honorable	discharge	can	be	replaced	for	the	requirement	of	sixty-college-credit.	G.	is	a	holder	of	a	valid	New	Jersey	driving	license.	H.	Otherwise	meets	all	the	requirements	of	N.J.S.A.	40a:	14-122	at	40a:	14-127.	A.	Survey	on	candidates.	No	applicant	must	be	appointed	to	any	position	with	the	police	department	until	the	applicant	was
marked	and	called	fingerprint	filed	at	the	New	Jersey	State	Police	and	the	Federal	Office	of	Survey,	and	no	candidate	must	be	appointed	Until	after	there	was	an	in-depth	survey	of	character	and	background	of	the	candidate	who	will	also	determine	the	fitness	of	the	candidate	for	the	position.	B.	mandatory	training	course;	Test	state.	(1)	pursuant	to
n.j.a.a.	52:	17B-66	and	SEQ.,	Nobody	will	be	permanently	appointed	to	the	police	by	Evesham	until	after	successfully	completing	a	police	training	course	in	an	approved	school.	(a)The	required	training	period,	the	employee	holds	the	degree	of	testing	officer.	Employees	are	entitled	to	an	absence	leave	with	remuneration	during	the	police	training
course	period.	After	completing	the	police	training	course	of	an	employee,	they	will	be	classified	as	a	test	employee	at	the	police	department	for	a	period	of	one	year.	(2)	The	Township	Manager	can	renounce	the	presence	of	this	training	if	the	satisfactory	certification	of	the	previous	School	accredited	under	the	Mandatory	Police	Training	Act	of	the
state	of	New	Jersey	is	presented	and	found	satisfactory.	(a)	Police	officers	assumed	pursuant	to	this	section	are	classified	as	test	employees	at	the	police	department	for	a	period	of	one	year	from	the	rental	date.	(3)	All	unfriendly	employees	of	the	Police	Department	serve	a	test	period	of	six	months	before	becoming	regular	employees.	(4)	Probable
employees	will	be	evaluated	monthly	during	the	entire	period	of	their	proof,	in	an	attempt	to	determine	their	suitability	for	continuous	occupation.	The	probable	employees	will	be	informed	of	their	progress	and	recommended	when	necessary	in	an	attempt	to	correct	any	performances	or	deficient	behavior.	(5)	The	police	chief	recommends	to	the
Township	Manager	the	suitability	for	the	transition	from	the	evidence	to	the	regular	state	for	each	police	officer.	This	recommendation	is	established	in	a	written	report,	together	with	the	members	of	the	Head	and	to	the	conclusions	leading	to	this	recommendation.	These	recommendations	are	presented	at	the	Township	Manager	within	10	days
before	the	end	of	the	employee's	trial	period.	Nothing	prohibits	the	police	chief	subjecting	this	recommendation	at	any	time	during	the	employee's	trial	period	when	this	employee	shows	that	he	does	not	have	the	qualities	and	abilities	to	perform	with	the	the	by	a	police	officer	from	Township	Evesham.	(6)	The	township	manager	can	solve	an	employee
at	any	time	during	or	at	the	end	of	the	trial	period,	or	assert	the	candidate's	retention	as	a	full-time	member	of	the	police	force.	C.	Each	member	of	the	police	department	and	special	police	officers,	before	entering	on	the	performance	of	their	duties,	takes	and	submits	an	oath	or	statement	to	bear	a	true	faith	and	loyalty	to	the	government	established
in	this	State	under	the	authority	of	the	people,	to	support	the	Constitution	of	the	United	States	and	the	constitution	of	the	state	of	New	Jersey	and	to	faithfully	download,	in	part	and	rightly	and	fulfill	all	the	duties	of	their	offices,	which	swear	or	claim	Towniees	will	be	[Modified	1-17-2006	by	ord.	No.1-1-2006]	A.	Evesham's	corpse	that	governs	the	body
wants	to	promote	the	most	qualified	candidates	to	higher	grade	positions.	This	chapter	establishes	the	eligibility	requirements	and	the	process	for	promotion	to	all	higher	ranks.	The	promotion	process	must	be	based	on	merit,	experience,	education,	demonstrated	capacity	and	competitive	examinations.	In	accordance	with	n.j.s.a.	40A:	14-129,	the
promotion	of	any	officer	must	be	carried	out	by	the	membership	of	the	department.	No	person	should	be	eligible	for	promotion	unless	he	served	as	full-time	police	officer	in	the	Evesham	Township	Police	Department	for	a	three-year	period	(n.j.s.a.	40a:	14-130).	No	person	must	be	eligible	for	promotion	to	be	a	superior	officer	unless	he	has	previously
participated	as	Patrolman	in	such	department	or	force	(n.j.s.a.	40a:	14-129).	B.	After	receiving	instructions	from	the	township	manager,	the	police	chief	announces	the	promotional	process	to	members	of	the	department	at	least	45Before	a	written	test	is	supplied	and	at	least	15	days	before	a	written	submission	is	to	be	presented.	The	announcement
must	be	published	in	common	common	of	the	department	accessible	to	all	members.	The	announcement	must	contain,	to	a	minimum,	the	rank	to	be	filled,	the	dates	of	the	exams,	the	materials	of	origin	or	the	reading	lists	from	which	they	will	be	taken	or	arguments	of	examination	from	which	questions	will	be	formulated.	Candidates	who	qualify	notify
the	head	of	the	police	of	their	interest	to	take	the	exam,	presenting	a	letter	of	interest	no	later	than	10	calendar	days	after	the	announcement	of	the	promotion.	Otherwise,	it	will	make	the	officer	not	suitable	for	participating	in	the	process.	C.	In	the	event	that	two	or	more	candidates	are	classified	equally	pursuant	to	the	promotional	procedure
established	in	this	document,	the	preference	will	be	given	to	the	candidate	with	the	most	seniority	of	the	service	pursuant	to	N.J.a.	40A:	14-129	or	a	resident	on	a	non-resident	in	conformity	to	N.J.S.	40a:	14-122.6.	D.	The	Director	of	the	Township	appoints	the	audit	committee	for	departmental	promotions,	which,	to	a	minimum,	consist	of	the	head	of
the	police	and	the	captain,	if	available.	The	captain	is	excluded	from	the	formed	review	committee	to	select	a	new	police	chief.	[Inhabited	8-16-2011	from	Ord.	No.	26-8-2011]	Promotion	test	procedure	and	..	The	promotion	test	procedure	for	the	Evesham	Township	police	department	is	composed	of	a	written	exam	(and	/	or	narrative)	and	an	oral
examination	in	which	everyone	Candidates	will	receive	the	same	questions,	a	revision	of	the	service	record	of	candidates,	education,	merit	and	experience.	(1)	Ã,	Written	exam:	the	written	test	is	provided	by	a	professional	testing	company,	a	professional	organization	of	law	enforcement	or	such	other	written	exams	approved	by	the	Township	Manager.
Written	requests	must	be	assigned	by	the	Township	manager.	To	switch	to	the	oral	portion	of	the	examination	procedure,	a	candidate	must	reach	a	minimum	score	of	70%.	(2)	Ã,	(a)	candidates	will	be	notified,	in	writing,	of	their	success	or	Completion	of	the	written	part	of	the	examination	of	Chief	of	police	or	his	(she)	designed.	(b)	Candidates	who
successfully	reach	a	score	of	70%	on	the	written	exam	are	authorized	to	sit	for	an	oral	examination	by	the	review	committee.	The	oral	exam	will	take	place	after	receipt	of	the	written	exam	scores.	(c)	Candidates	must	score	at	least	70	out	of	100	in	the	oral	examination	to	proceed	at	the	next	step	in	the	promotional	process.	(D)	For	all	positions	above
the	grade	of	sergeant,	the	next	step	in	the	process	will	be	an	interview	with	the	director	of	the	township.	Candidates	for	positions	below	the	lieutenant	degree	proceed	from	the	oral	examination	directly	to	the	review	of	the	Service	Record.	(E)	the	interview	with	the	Township	Manager	will	focus	on	the	capabilities	of	leadership	and	management,	the
knowledge	of	the	Government	form	of	Evesham,	the	knowledge	of	the	Ordinance	of	the	Police	Department,	familiarity	with	the	municipal	budget	process	and	knowledge	NJSA	40a:	14-118.	The	manager	will	evaluate	each	candidate	on	a	hundred-point	scale.	The	head	of	the	police	and	/	or	her	designated	by	her	(excluding	the	main	interviews)	is
present	in	this	step.	(3)	Ã	(a)	candidates	who	successfully	reach	a	score	of	70%	on	the	written	exam	or	the	written	presentation	and	70%	on	the	oral	examination	proceed	to	the	next	step	of	the	promotional	process,	the	provision	of	the	service	record.	(b)	The	review	committee	examines	the	length	and	merit	of	the	candidate	service.	The	examination
process	must	provide	specific	weight	to	assessments,	experience,	military	service,	military	service,	demonstrated	leadership,	education	and	disciplinary	history	capacity.	(c)	Ã,	the	weight	or	percentage	of	each	portion	of	the	process	is	the	following:	[Modified	8-16-2011	from	Ord.	No.	26-8-2011]	[1]	ã,	Sergeant.	[Inhabited	9-12-2017	from	Ord.	N.	23-9-
2017]	Written	test	or	associated	submission	or	60	college	credits	=	2.5%	Two	years	of	active	military	experience	the	Coast	Guard)	or	six	reserves	of	six	years	or	national	guard	may	beFor	graduates	or	60	college	credits,	if	downloaded	honorably.	If	collaborators	or	60	college	credits	and	two	years	of	active	military	experience	(including	the	coast
guard)	or	six	years	of	reserves	or	six-year	or	national	guards	are	worth	5%,	if	downloaded	honorably.	The	discipline	must	be	a	less	depending	on	the	seriousness	and	freshness	of	the	record	[2]	Ã,	written	test	or	submission	interviews	with	a	degree	in	Municipisters	or	60	college	credits	=	2.5%	two	years	of	active	military	experience	(including	the
guard	Coastal)	or	six	years	"Reserves	or	national	guard	can	be	replaced	for	graduates	or	60	university	credits,	if	downloaded	honorably.	If	associated	or	60	university	credits	and	two	years	of	active	military	experience	(including	the	coast	guard)	or	six	years	of	reserves	Or	six	reservations	or	national	guards	are	worth	5%,	if	the	discharged	discipline	is
honorable	a	few	depending	on	the	seriousness	and	freshness	of	the	record	F.	The	review	committee	classifies	each	candidate	based	on	the	total	score	as	described	above.	Candidates	will	then	be	Classified	by	the	highest	level	at	low	level	based	on	the	score.	The	list	must	include	candidate	names	and	final	scores.	G.	The	police	chief	pre	Then	feel	the
results	of	the	process	that	lists	the	faults	and	final	scores	of	the	candidates	and	any	other	information	that	can	be	relevant	to	the	director	of	the	Township	for	the	final	decision.	H.	Candidates	who	get	a	total	score	of	70%	must	be	inserted	on	a	one-year	promotional	list.	I.	The	admissibility	for	the	test:	all	the	candidates	for	the	promotion	must	have
served	three	years	with	the	village	of	Evesham	as	a	full-time	police	officer	by	the	date	of	the	written	test	to	be	able	to	participate	in	the	promotional	process.	The	ranking.	[Modified	8-16-2011	from	Ord.	No.	26-8-2011]	(1)	Promotions	are	open	to	members	of	the	next	lowest	degree,	unless	of	the	township,	in	the	best	interest	of	the	department,	chooses
to	test	a	broader	pool	of	candidates,	in	which	case	he	can	open	test	a	a	two	later	ranks	lower.	(A	pool	of	less	than	three	eligible	candidates	will	not	generally	be	considered	"in	the	best	interest	of	the	department".)	(2)	An	officer	who	tries	for	a	higher	rank	and	does	not	reach	the	score	of	the	seventy-center	necessary	to	make	the	promotion	list	referred
to	in	point	26-7h	is	not	eligible	to	take	an	examination	for	such	rank	or	a	higher	rank	for	a	period	of	a	year	from	the	date	of	the	promotion	list.	(3)	In	order	to	be	eligible	to	test	any	degree	above	the	sergeant,	officers	must	be	served	at	least	one	year	of	rank	at	the	next	lowest	degree.	This	restriction	does	not	apply	in	situations	where	the	city	manager
expands	the	pool	of	eligible	candidates	as	provided	for	"26-7J	(1).	Period	of	probationary	K.	[Add	8-16-2011	by	ord.	No.	26-8-2011)	(1)	Â	All	officers	promoted	to	a	higher	rank	will	serve	a	six-month	trial	period	during	which	time	the	officer	will	be	evaluated	on	a	monthly	basis	to	ensure	that	the	officer	has	the	set	of	requisite	skills	to	perform	the
position	duties	he	was	promoted	to.	(2)	The	chief	of	police	shall	make	a	recommendation	to	the	township	director	on	the	matter	of	suitability	for	the	transition	from	the	regular	test	status	to	each	new	promotion	officer.	This	recommendation	is	reported	in	a	written	report	together	with	the	main	observations	and	findings	leading	to	this
recommendation.	These	recommendations	must	be	submitted	to	the	Township	Manager	within	10	days	before	the	end	of	the	trial	period.	Nothing	of	this	will	prevent	the	police	chief	from	presenting	this	recommendation	at	any	time	during	the	trial	period	of	an	officer	when	such	officer	demonstrates	that	he	does	not	possess	the	qualities	and	abilities
to	perform	competition	the	duties	of	the	position	to	which	the	officers	were	promoted.	[He	modified	8-16-2011	of	ord.	No.	26-8-2011]	Applicants	for	the	position	of	the	bossPolice	participate	in	a	promotional	procedure	administered	by	Township	Township	The	audit	committee,	which	will	be	the	director	of	the	township,	his	designated	and	the	current
chief	of	the	police	(unless	he	is	involved	in	the	outstanding	discipline	or	in	the	litigation	with	the	township)	provides	as	follows:	the	knowledge	of	candidates	of	Criminal	law	and	proceeding,	police	administration	and	police	administration,	leadership	and	management	capacity,	general	knowledge	of	the	local	government	Evesham	and	NJSA	40A:	14-
118,	the	payment	of	candidates,	vigilance,	the	ability	to	communicate	clearly	and	effectively	,	Capacity	to	carry	out	good	work	and	public	relations	and	moral	character.	To	be	taken	into	consideration	for	the	position	of	the	police	chief,	candidates	must	serve	the	township	as	a	captain	or	lieutenant.	A.	The	following	command	chain	must	exist	within	the
police	department:	[modified	8-16-2011	from	Ord.	No.	26-8-2011]	B.	Each	grade	/	position	must	be	subordinated	to	all	highest	ranks	as	illustrated	above.	C.	Civil	employees	report	to	their	assigned	supervisor	or	their	designation,	or	in	the	absence	of	him,	the	manager	of	the	service	rank.	[Modified	2-6-2018	from	Ord.	N.	1-2-2018;	5-8-2018	from	Ord.
No.	9-5-2018]	A.	The	director	of	the	Township	can	appoint	special	police	officers	in	accordance	with	N.J.a.	40A:	14-146.8	and	Segg.	To	be	used	by	police	chief.	Their	terms	cannot	exceed	one	year.	They	have	all	the	powers	and	duties	provided	by	these	statutes	during	their	charging	mandate,	but	they	are	not	continued	as	regular	members	of	the	Police
Department	and	are	not	entitled	to	possession.	B.	The	following	classifications	of	special	police	officers	are	established;	Class	one,	class	two	and	class	three.	(1)	unique	class	officials	carry	out	details	on	routine	traffic,	control	of	spectators	and	similar	duties	and	must	have	the	power	to	emit	convocations	for	disordinated	persons	and	Meschine	offences
of	disordered	persons,	violations	of	municipal	ordinances	and	violations	of	Title	39	of	the	revised	statutes.	(2)	â	Two	class	officials	two	twoBe	authorized	to	exercise	full	powers	and	duties	similar	to	those	of	a	permanent,	regularly	appointed	full-time	police	officer.	(3)	Class	three	agents	are	authorized	to	exercise	full	powers	and	duties	similar	to	those
of	a	permanent	official	regularly	appointed	full-time.	Class	three	officials	are	strictly	limited	to	providing	security	while	in	school	premises	during	the	hours	when	school	is	normally	in	session	or	when	occupied	by	students	or	their	teachers.	(a)	Class	three	officials	must	be	a	retired	policeman	who	has	previously	served	as	a	duly	qualified	official,	fully
trained,	full-time	in	any	municipality	or	county	of	this	state,	or	as	a	member	of	the	New	Jersey	State	Police	and	must	live	in	New	Jersey.	(b)	must	be	less	than	65	years	for	the	appointment.	(c)	must	pass	a	psychological	examination.	d)	must	pass	a	medical	examination.	(e)	must	pass	a	drug	test	pursuant	to	the	proof	policy	of	the	Attorney	General	for
the	application	of	the	Drug	Law.	(F)	He	must	have	passed	the	underlying	surveys.	(g)	Limited	interruption	in	service:	during	July	1,	2017,	at	30	June	2018,	a	new	class	The	break	of	three	agents	in	service	cannot	exceed	five	years.	Effective	1	July	2018,	a	new	service	pause	of	a	class	III	officer	cannot	exceed	three	years.	h)	complete	sro	training	within
12	months	of	appointment.	C.	Pursuant	to	and	pursuant	to	the	terms,	conditions	and	limits	of	the	statute	and	law,	special	police	officers	can	be	appointed	and	assigned	for	the	execution	of	the	duties	and	responsibilities	of	special	police	officers	of	the	class	one,	of	the	class	Two	and	class	three.	Class	1,	class	2,	class	three	special	police	officers	are
limited	to	these	numbers,	as	from	time	to	time,	are	authorized	and	financed	by	the	Municipality;	as	long	as,	however,	in	no	case,	the	number	of	class	two	agents	exceeds	the	allowed	one	Statute	and	law.	No	member	or	officer	of	the	police	department	is	suspended,	removed,	fined	or	reduced	in	rank	other	than	that	of	the	case	as	In	the	Statutes	of	New
Jersey	and	the	rules	and	regulations	of	the	police	department.	A.	Any	person	or	entity	you	wish	to	receive	police	services	that	the	Municipality	is	not	obliged	or	planned	to	provide	or	not	usually	provide	as	part	of	its	regular	police	service	plan	can	organize	to	receive	such	services	within	the	Municipality	Through	a	private	contract	provider	from	the
police	department	to	manage	all	programmed	extra-duty	services.	This	person	must	inform	the	police	chief,	in	writing,	of	the	specification	of	the	desired	services	at	least	15	days	before	these	services	are	requested,	unless	there	are	demanding	circumstances.	All	requests	are	subject	to	availability	of	personnel	determined	by	the	police	chief.	The	head
of	the	police	is	responsible	for	public	security	in	Evesham	and	as	such	administers	all	the	activities	in	application	of	this	section.	[Amended	2-6-2018	of	Ord.	No.	1-2-2018]	B.	All	the	police	services	within	the	Municipality	of	Evesham	will	be	delivered	by	Agents	of	the	Evesham	Township	Police	Department.	If	the	police	chief	determines	that	the	request
cannot	be	satisfied	by	the	Evesham	Township	police	department,	he	can	request	additional	police	officers	from	external	agencies.	C.	All	requests	for	extra-duty	police	services	will	be	finalized	in	a	written	agreement	between	the	police	chief	and	the	individual	or	entity	that	require	these	services.	This	contract	will	be	managed	by	a	private	contract
provider	from	the	police	department	to	manage	and	plan	extra-duty	services.	The	agreement	specifies	the	following:	[Amended	2-6-2018	by	Ord.	No.	1-2-2018]	(1)	The	field	of	application	of	the	services	that	must	be	provided;	(2)	the	start	date	of	police	services	to	be	supplied;	(3)	the	authorized	operating	hours;	(4)	the	number	of	requested	agents	and
the	total	hours	of	the	necessary	man;	and	(5)	the	date	provided	at	the	end	of	the	of	police	services.	D.	All	police	officers	who	provide	extra-duty	services	pursuant	to	this	section	are	considered	"on-duty"	"on-duty"	It	will	work	under	the	supervision	of	the	police	chief.	The	Evesham	Township	Police	Department	and	its	employees	will	retain	all
employment	rights	at	the	time	of	the	attack	on	extra-duty	tasks.	Employees	who	work	extra-datium	assignments	will	be	required	to	their	normal	standard	of	conduct	and	are	subject	to	disciplinary	actions	for	any	violation	of	rules	and	regulations.	Police	Department	members	are	allowed	to	accept	extra-duty	employment	only	during	periods	when	they
are	not	assigned	to	normal	duty	and	at	times	when	such	extra-duty	employment	will	not	interfere	with	the	efficient	performance	of	their	regularly	scheduled	police	duties.	F.	The	police	department,	in	an	effort	to	save	costs,	contract	with	a	private	company	to	manage	extra-duty	services	and	invoice	for	the	services	provided.	[Add	2-6-2018	from	Ord.
No.	1-2-2018]	[modified	2-6-2018	by	ord.	No.	1-2-2018]	A.	A	private	vendor	contracted	by	the	police	department	is	responsible	for	creating	bills	for	all	extra-duty	rendered	police	services.	B.	All	taxes	for	extra-duty	police	services	will	be	collected	by	the	seller	contracted	by	the	police	department	to	manage	extra-duty	services	and	deposited	at	the
Department	of	Finance	Township	Evesham.	C.	The	fee	consists	of	a	special	time	rate,	agreed	by	the	township	and	the	recognized	collective	bargaining	unit,	to	pay	to	the	officers	who	work	extra-duty	assignments,	as	well	as	a	reasonable	approximation	of	the	administrative	cost,	in	general	and	outside	-Pogliere	the	expenses	for	the	township	to	provide
the	service,	as	well	as	the	administrative	fees	charged	by	the	seller	contracted	by	the	police	department;	This	fee	will	be	charged	by	the	company	that	will	manage	and	plan	extra	service	services.	All	payments	for	such	services	must	be	collected	by	the	private	seller	and	paid	to	the	Evesham	suburb.After	completing	each	Extra-Duty	job	job,	the
company	has	contracted	from	the	Police	department	to	manage	extra	extra	service	services	A	summary	of	the	extra-duty	(s)	tasks	to	be	forwarded	to	the	Township	Human	Resources	department	to	facilitate	payment.	Upon	receipt	of	the	extra-duty	police	service	test,	the	township	despairs	payment	to	such	officers	who	have	worked	extra-duty	tasks.
The	payment	will	be	based	on	the	hourly	rate	of	the	established	agent	plus	an	official	preparation	fee	agreed	by	the	township	and	the	recognized	collective	bargaining	unit.	Payment	for	extra-duty	work	assignments	must	be	made	to	officers	of	the	next	available	payment	period.	[Add	5-5-2015	by	ord.	No.	12-5-2015]	A.	Position	created.	The	location	of
the	police	chaplain	for	the	township	of	Evesham	is	created	in	accordance	with	the	n.j.s.a.	40A:	14-141.	The	position	must	be	a	voluntary	position.	The	location	of	the	police	chaplain	must	be	subject	to	the	control	and	direction	of	the	police	chief.	B.	Qualifying.	Any	person	appointed	as	police	chaplain	will	be	an	orderly	clergywoman	/	clergywoman
ordered	in	good	position	with	the	religious	body	from	which	it	is	selected.	The	police	chaplain	will	receive	training	in	the	position	and	should	have	a	basic	knowledge	of	the	duties	of	law	enforcement	officials.	The	police	chaplain	complies	with	all	police	procedures	and	departmental	regulations,	to	the	extent	applicable,	and	are	credentials	in
accordance	with	the	provisions	of	N.J.S.A.	40A:	14-141.	You	owe	us.	The	police	chaplain	is	invited	to	carry	out	the	following	tasks	and	any	other	duty	that	can	be	assigned	by	the	police	chief:	(1)	Helps	the	city	of	the	Evesham	Police	Department	in	making	notifications	to	families	regarding	serious	injuries	or	death;	(2)	Visit	sick	or	injured	police
personnel	at	home	or	in	hospital;	(3)	participate	and	attend	funerals	of	active	and	retired	members	of	the	police	department;	(4)	police	personnelAs	for	personal	problems	and	station	adjustments;	(5)	coordinate	and	conduct	commemorative	services;	(6)	Participate	in	training	programs	in	service;	service;	funzioni	dipartimentali	come	graduazioni,
promozioni	e	cerimonie	di	premi;	(8)	assist	nei	programmi	e	nei	consulenti	destinoti	ai	trasgressori	giovanili;	(9)	assist	nel	migliorare	le	relazioni	pubbliche	e	l'esecuzione	della	comàunit;	(10)	si	incontrano	regolarmente	il	capo	della	polizia	e	il	personale	di	valpo	d.	grado	and	salario.	qualsiasi	persona	nominata	come	cappellano	della	polizia	serve	in
quella	capacità	senza	rango	o	salario.	e.	finish	ufficio.	a	persona	nominata	come	cappellano	della	polizia	serveà	al	piacere	del	geadship	manager	e	per	un	periodo	di	un	anno	dalla	data	di	appuntamento	e	continuerà	a	servie	in	quella	capacità	fina	a	when	non	si	dimette,	è	terminata,	o	viene	riconquistata	dalla	township	consiglio	alla	raccomandazione
del	capo	della	polizia.	nonostante	as	precedes,	la	posizione	sarà	una	posizione	"At-Will",	e	la	nomina	del	cappellano	della	polizia	può	essere	risolta	senza	causa.	f.	nominame.	il	capo	della	polizia	può	raccomandare	alle	persone	del	consiglio	di	township	che	crede	di	soddisfare	le	qualifiche	di	n.j.s.a.	40A:	14-141.	tutti	i	candidati	per	la	posizione	del
cappellano	della	polizia	devono	essere	intervistati	dal	capo	della	polizia	e	dal	suo	/	i	loro	(i)	/	i	per	determine	le	qualifiche	del	richiedente	in	conformità	con	questa	sezione.	il	direttore	del	township	nomina	i	cappellani	della	polizia	conformemente	al	presente	articolo,	con	la	consulenza	e	il	consensus	del	capo	della	polizia.	polizia.
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